SAMPLE - Caledonia North Education Association

Benefits

Unity — Together we represent the teachers and staff in our district. We have strength in number and
united we can support each other as we strive to give our students the best education possible.

Our Contract — This legally binding document requires the school district to pay teachers and staff
equitably, provides funding to help you achieve a higher degree or training, offers due process rights
that gives you more job security than a non-union employee, and much more.

$1 million liability insurance — Receive protection against lawsuits filed by individuals.

Attorney Representation — Receive assistance if you have a workplace dispute at no additional cost.
Professional Development — Through Vermont-NEA we receive opportunities for professional
development and support in the relicensing process as we strive to best support our students.

Resources

Local President and Building Representatives — Every local union has a President and group of building
representatives who are there to help you with workplace questions.

Vermont-NEA State Staff — At Vermont-NEA 21 staff people represent you in the workplace, advocate
for you in the Legislature/Agency of Education, and organize you to strengthen public education.
Training Opportunities — Through Vermont-NEA, we receive access to unique training and conference
opportunities that support our work as both educators and as an association.

Achievements

Strong Representation — In recent years we have been very successful in supporting members and
protecting the contact. We have been successful in over 80% of grievances.

Equal Access Across all School — We have been strong advocates for equal educational opportunities
and resources for all schools across the Caledonia North SU.

Student Scholarships — CNEA supports our students beyond their time in our district with a scholarship
for a high school senior, as well as a Kindle for one top-notch middle school student in each school.
Maintained Health Care — We have maintained strong health care for all staff and teachers.
Maintained Graduate Credits & Personal Days — We have maintained graduate credits so teachers can
advance our careers and gain valuable skills and knowledge to be the best teachers we can for our
students. Additionally, we have maintained personal days in our contact.

Goals

Support our Community Values. Our communities value and support our schools as much as we do.
We will continue to create opportunities to partner with parents to advocate for strong schools.

Hold on to Graduate Credits — As educators, we know how important continued professional
development is. We must maintain our graduate credits in our contract to retain newer educators, as
well as create opportunities for seasoned teachers to build upon their experience and expertise.
Salary Increase — Teachers in CNSU are the lowest paid teachers in the region. In order to ensure we
can attract, and most importantly retain our best teachers, we need to make sure our salaries are
competitive with surrounding districts.

Personal Days — Retain the number of personal days in the contract to allow teachers to take the time
to deal with important personal issues as they arise and to maintain a healthy work life balance.




