
NEARLY THREE-QUARTERS OF EDUCATORS ARE 
DISSATISFIED WITH WORKING CONDITIONS

Generally speaking, how satisfied are you with conditions facing educators 
like you in your school district these days? 
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THREE-QUARTERS OF EDUCATORS SAY THEY ARE 
MORE LIKELY TO LEAVE/RETIRE EARLY

Compared to a few years ago, are you more likely to retire or leave education earlier than you’d 
planned, more likely to work longer than you’d planned, or is there no difference in your plans?
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TOP PROPOSALS TO ADDRESS BURNOUT

Below is a list of proposals to address educator burnout. For each one, please 
indicate whether you support or oppose the proposal.

More planning and prep time

Hire more teachers

Hire more support staff

Additional student mental health supports

Hire more counselors and school psychologists

Additional teacher mental health supports

Limit non-teaching duties & excessive paperwork

Raise educator salaries



EDUCATORS’ TOP CONCERNS

Below is a list of problems that some school employees are concerned about in Connecticut. 
For each issue, please indicate how serious a concern is for you.

Teachers leaving profession

Educators not respected

Student behavior

Student mental health

Staff shortages

Stress and burnout
Very serious Serious Total



HOW TO ATTRACT AND RETAIN EDUCATORS

As you may know, there is an educator shortage in Connecticut. What are some 
changes your school or district could make to keep more educators in the profession 

and make the profession more attractive for new educators?

“Teachers need a master’s degree for good reason. But, the 
pay should match that...I also think we need to start portraying 

teachers as the positive forces that they are. All of the stories in 
the media about teachers are negative...most anyways.”

“An attractive salary that respects and matches 
the mandated credentials teachers must have as 

well as reflect on cost of living.”

higher salaries
respect

support
addressing student behavior

treat better

pay
mental health

classroom

time
health

staff professionalsdutydistrict

limit non-teaching duties

limit excessive paperwork benefits

prep

change

moneyhire
profession



•	Teacher salaries commensurate with comparable professions 

•	Pandemic pension credit

•	Streamlined teacher evaluation

•	Reduced standardized test burden

•	Increased opportunities for play-based learning and creativity

A CALL TO ACTION

PRIORITIES TO STRENGTHEN AND DIVERSIFY THE TEACHING PROFESSION




